Cost Containment

THROUGH Federal & State Benefit Navigation

How navigating Social Security and Public healthcare options can reduce employer risk

and lower healthcare expenses for employers and employees
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TO FEDLOGIC




DISABLED BEFORE RETIREMENT

According to SSA, 1 in 4 employees will
become disabled before reaching
retirement age. Employees and their

dependents can account for high
healthcare claims which may otherwise

a. I t er n at ive a.ven U eS Wi t h be covered by disability.
COmpr ehenSive COverage RETIREMENT AGE, BUT WORKING

At least 20% of employees age 65 and

at I Ower COStS older may be unaware that they can
2 0 0/ continue to work but elect Medicare as
0 their primary insurance. Medicare and

Social Security Retirement education is key.

HIGH-COST CLAIMS

High-cost claimsare rising faster than

' 12_ 14% standard medicalinflation; large claims

are increasing 2-14%peryear for events
such as ESRD, ALS, cancer, and
Medicare-age claims.

SOURCES
Social Security Administration Publication No. 05-10029 (2021) ssa.gov

“I’ll Never Retire”> Americans Break Record for Working Past 65" (2016) Bloomberg.com




BUSIN ESS CASE $IM CLAIMS ARE INCREASING

|N DEPEN DENT Instances in which a single person hasover $1,000,000

dollars in healthcare claims in a single year are

ACTUARIAL ANALYSIS becoming frequently more common.

PERR&KNIGHT 89% of million dollar healthcare claimsare generated
by individuals under the age of 60.

MILLION DO LLAR CLAIMS BY YEAR

VEAR % CLAIMANTS WITH MILLION YOY
DO LLAR CLAIMS INCREASE

2018 0.0100
E E Scan the code to view the 2019 0.0109 9.0
. - :
full independent
. 2020 0.0114 4.6
actuarial report and use
our ROI calculator.
2021 0.0137 20.2

MILLION DO LLAR CLAIMS BY AGE



BUSINESS CASE

INDEPENDENT
AC TUARIAL AN ALYSIS

PERR&KNIGHT

E E Scan the code to view the

i full independent

":' actuarial report and use
our ROI calculator.

ELIGIBLE PERSONS HAVE HIGHER CLAIM CO STS

Persons below standard Medicare age who are
eligible for federal programs have claim costs three

to four times higher than the general US population.



MITIGATING  high cost dlaims

THE CHART INDICATES THE SIGNIFICANT COST DRIVERS FOR BO TH EMPLO YERS AND

EMPLO YEES
HEALTH CONDITION AVERAGE ANNUAL COST
LEVEL 4 PREMATURE BABY BIRTH $378,504
LO U GEHRIG’S DISEASE (ALS) $1514,296
DIALYSIS
$84,480

"NOTINCLUDING TRANSPLANT

STAGE 4 CANCER $275,245

CATASTROPHIC CLAIM $180,814

65+ YEAROLD

“NO SIGNIFICANT UNDERLYING MEDICAL CONDITIONS HB:2e2




WHO WE ARE



EXPERTS
ready to help

A TEAM OF EXPERTS

All FEDlogic experts have held technical and
leadership roles with the Social Se curity
Administration. We understand policies from the
Inside-out and provide unparalleled practical
guidance and insight.

UNLIMITED, CONFIDENTIAL & FREE

Our phone-based consultationsare unlimited,
confidentialand free to anemployee and their
household members. Consultationsare scheduled at
the convenience ofthe employee. Anexpertis
available through the entire process, and the
employee hasunlimited accessto our services.

NOTHING TO SELL

Employees can trust us. We don'tsell,endorse or
promote any productsorservices; ourgoalisto
provide unbiased education to support families in
navigating their benefit options.



NAVIGATION
beyond Medicare

Medicare for individuals 65+
accounted forlessthan 10%of
FEDIlogic's total financial impact In
2023.

Hea lth issues significantly drive costs
for both employers and employees.
Whether it's dealing with a terminal
Iiliness, premature birth, disability,
COBRA, or othercomplex scenarios,

we are here to help.

Medicare

Medicaid

Social Security
Disa b ility

Premature Baby Birth

ESRD
(Dia lysis)

ALS
(Lou Gehrig’s Disease)

Healthcare.gov

Social Security
Retire ment

Terminal lliness

SSI
(Supplemental
Security Income)

State Specific Benefits

Alternative Healthcare
Options

Survivors Benefits
(Widow & Child)

Veteran’s Benefits

Tribal Be nefits

Catastrophic Claims




SUCCESS IN NUMBERS

33.17%

SERVICE RENEWAL RATE TRANSITION RATE

GUARANTEED ROI OF 1:1
IN YEAR O NE



IMPACT

our performance guarantee

An employercan conservatively
INDEPENDEN T AC TUARIAL estimate savings of $26,400 for each

ANALYSIS transition off the group health plan.
PERR&KNIGHT

Our client’'s ROl range Is between
2:1land 13:1

Historically, one third of individuals who
E| [w] utilize our service find an alternative
Scan the code to view the i
Rl et healthcare avenue than their current

":' actuarial report and use emp lo YEerp lan.
our ROI calculator.




CLIENT CASE STUDY

comparing true savings after year one of implementation

LOGISTICS
COMPANY

2 5 O FULL TIME EMPLO YEES

TRARRRRAARARAR

CO NSERVATIVE PRO JECTED TO TALYEAR ONE
SAVINGS BASED SAVINGS ESTIMATED
ON SIZE BY FEDLOGIC
$52,800 $79,200

TRUE SAVINGS

BASED ON THE EMPLO YER’S $ 2 2 5 4 6 1
ACTUALCLAIMS CO ST |



:gL)C{‘ Captives

CNICO's



STRATEGIC
ENGAGEMENT

OUR HIGHLY PERSONALIZED APPROACH

Q,
L -

&

Personalized Educational Co-branded Informative Open
Implementation Monthly Live Electronic Audio Series Enrollment &
Strategy Webinars Flyers & Benefit Fair
Mailed Support

Postcards




INDEPTH REPORTING
easily track engagement and savings




Questions?

LET US BE YOUR RESOURCE
Let us turn confusing and complex into Q PROPO SAI—@:ED LOGICGROUP.COM

clearand logical. We're an extension @% FEDLOGICGROUP.COM

of your HRteam that saves them time
and resources.

BE A BEST-IN-CLASS EMPLO YER SEE THE IMPACT
Save moneyon claims costs while SCAN THE CODE

i y TO USE OUR
helping your employees understand and RO 1 IMPACT

accesstheirbestoptions forcoverage. CALCULATOR




Appendix




CLIENT CASE STUDY

comparing true savings after year one of implementation

22N\
% CAPTIVE

4 ,3 O O FULL TIME EMPLO YEES

TRARRRRAARARAR

CONSERVATIVE PROJECTED TO TALYEAR ONE
SAVINGS BASED SAVINGS ESTIMATED BY
ON SIZE FEDLOGIC
$290,400 $475,200

TRUE SAVINGS

BASED O N THE EMPLO YER'S $ 11 2 O O O O O
ACTUAL CLAIMS COST 1



CLIENT CASE STUDY

comparing true savings after year one of implementation

—1
-
§5 l MARKETING

COMPANY

6 ,5 O O FULL TIME EMPLO YEES

TRARRRRAARARAR

CONSERVATIVE PROJECTED TO TALANNUAL
SAVINGS BASED SAVINGS ESTIMATED BY
ON SIZE FEDLOGIC
$448,800 $1716,000

TRUE SAVINGS

BASED ON THE EMPLO YER'S $ 4 4 6 1’ 6 O O
ACTUAL CLAIMS COST 1



-
SUPPORT year-round engagement

MARKETING

Customized, cobranded
digital flyers.

Cobranded letter & flyer
mailed to all FTE year-one

and at renewal for new hires.

Postcard mailed to FTE over
age 6o
(at month 5)

Access to Private FEDlogic
Recorded Series.

—""

PRIVATE SEMINARS

Access to monthly live
virtual seminars. Learn
about FAQ's and popular
benefit topics.

A private virtual seminar
dedicated to your company
only.

Allows for additional Q&A to
follow.

D

DEDICATED LIAISON*

Onsite engagement visits
per request.*

Robust Client Services Team

Customized monthly
reporting on egagement.

*Minimum FTE Count Will Apply
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