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Navigating Social Security & public

healthcare for your workforce

overview

FEDlogic's mission is to provide families with unlimited and unbiased access to the knowledge of
our experts at no cost to the family. Our primary objective is to help people, especially during
times of need and crisis. Saving employers money has been a positive byproduct but never the
primary objective.

how

FEDlogic comprises experienced professionals from federal agencies with technical, managerial,
and adjudicative backgrounds. They specialize in Social Security Retirement, Disability,
Medicare, Medicaid, Tribal, and VA Benefits. With an average tenure of 25+ years, our experts
are committed to using their extensive knowledge to help individuals and families understand,
evaluate, and enroll in federal and state programs. Our consultations are phone-based and are
unlimited, confidential, and free for employees and their household members. We schedule these
consultations at the employee's convenience and provide expert support throughout the entire
process. An expert will be available throughout the process, and the employee will have
unlimited access to our services. Employees can trust us, we do not sell, endorse, or promote any
products or services. FEDlogic provides expert guidance across all federal and state benefits,
extending beyond Medicare navigation.
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impact

For over a decade, FEDlogic has provided unbiased expert support to families facing complex
health insurance situations, including terminal illness, premature births, disability, and COBRA. By
educating families on available federal and state benefit programs, one-third of the families
we've helped transition to more cost-effective healthcare options, resulting in significant savings
for families and self-insured employers. On average, we achieve a return on investment (ROI) of
7:1 (ranging from 2:1 to 13:1) and guarantee a 1:1 ROl in the first year. An independent actuarial
analysis has shown that an employer can conservatively estimate savings of $26,400 for each
transition from the group health plan. It is important to note that high-cost claims drive
significant costs for employers, with actual savings per transition for these claims being
substantially higher. The chart below indicates the significant cost drivers for both employers and

employees.
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HEALTH CONDITION AVERAGE ANNUAL COST

LEVEL 4 PREMATURE BABY BIRTH $378,504
LOU GEHRIG’S DISEASE (ALS) $1,514,296
"NOT INCLLIJDIIDAI‘II\-IYC?'I'SRANSPLANT >84,480
STAGE 4 CANCER $275,245
CATASTROPHIC CLAIM $180,814
65+ YEAR OLD $15, 252

(WITH NO SIGNIFICANT UNDERLYING MEDICAL CONDITIONS)
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Max Osbun, VP Business Development
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